
Use of technology in human resource management activity is
evolving rapidly. HR professionals must use these technologies 
appropriately in order to help organizations to utilize and 
increase their human capital base. Use of these information 
technologies on different types of HR activities has been 
discussed in the paper. The central focus of this paper is to study 
the interface between two fields of study Human Resource 
Development (HRD) and Information Technology (IT).
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       The present study focuses on integrating Human Resource DevelopmentWith Technology. The 

introduction builds a logical case and context for the problem statement. The problem statement  is clear 

and well articulated.

          The abstract is complete, essential details are presented. The results in the abstract are presented in 

sufficient and specific detail. The conclusions in the abstract are justified by the information in the abstract 

and the text. There are no inconsistencies in detail between the abstract and the text. Key words have been 

mentioned in the abstract. 

       The literature review is up-to-date. The number of references are appropriate and their selection is 

judicious. The review of the literature is well integrated.

           The measurement instrument is appropriate given the study's variables; the scoring method is clearly 

defined. The data set is sufficiently described.

             Data analysis procedures are sufficiently described, and are sufficiently detailed. 

            The text is well written and easy to follow. The vocabulary is appropriate. The content is complete and 

fully congruent. The results are complete. The amount of data presented is sufficient and appropriate.

 Tables  or figures are used judiciously and agree with the text.

            There are no instances of plagiarism. Ideas and materials of others are correctly  attributed.

The conclusions are clearly stated; key points stand out. The conclusions follow from the design, 

methods, and results; justification of conclusions is well articulated.

References are mentioned in a good manner with sufficient details.

      Overall the study is relevant to the mission of the journal or its audience.
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