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ABSTRACT  

KEYWORDS

 INTRODUCTION

uman Resource Management is said that 
organization’s most valuable resource is Hits workforce. HRMS is critical as 

managing the complexities of the talent, payroll 
etc. Enterprise Resource planning System can 
effectively manage the day-to-day operations 
and the needs of the human resource 
department. HRMS will have the capability to 
keep employee data in a secure manner and 
provides the quick access to the employees 
complete employment information.

 :Human Resource Management , 
organization’s, day-to-day operations .

Human Resource Information System (HRIS) also known as Human Resource Management 
System (HRMS). HRIS is a combination of information technology and human resource. HR is not at all a 
single function it is having different roles and objectives in different organizations. Human resource 
management is deals the recruiting and motivating the people to develop the organization levels. 
Human resource information system refers the system of collection, records, classification, processing, 
storing, analyze and retrieve various types of information concerning an organizations human 
resources. HRIS is the user friendly software to do the operations easily, control and maintain the data 
of an organization. It is possible to make quality strategic decisions related to human capital. It should 
provide capability to more effective plan and reduce the labour charges to the concern organization. 
Human Resource Information System, is a system that lets you keep track of all your employees and 
information about them. It is usually done in a database or more often in a series of inter related 
database.
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THE ROLE OF HRMS IN HUMAN RESOURCE MANAGEMENT

OBJECTIVES OF THE STUDY:

History of ERP: 

Various Packages offering HRMS Module for Human Resource Management:

1.Oracle HRMS:

ª

ª

ª

ª

• To discuss various ERP Systems which provides HRMS.
•To study pros and cons of HRMS.
•To analysis impact of HRMS on Organizational success.

It was the early 1960s where enterprises made software to handle their substantial 
management needs. Starting in the late 1980s and the beginning of the 1990s new software system 
known in the industry as enterprise resource planning (ERP) systems as surfaced in the market targeting 
mainly large complex business organizations. Starting in Enterprise Resource Planning systems or 
enterprise systems are software systems for business management, encompassing modules 
supporting functional areas such as Planning, manufacturing, sales, marketing, distribution, 
accounting, financial, human resource management, transportation and e-business. The architecture 
of the software facilitates transparent integration of modules, providing flow of information between 
all functions within the enterprise in an unfailingly visible manner.

In the present scenario almost all ERP packages contains HRMS Module and sub modules in 
HRMS all these modules are very useful to maintain effective data. Here are some modules and sub 
modules 

1.Oracle HRMS
2.PeopleSoft HRMS
3.SAP HRMS
4.Ramco HCM:

Oracle Human Resource Management System is a major part of the Oracle E-Business Suite of 
applications. Oracle HRMS is an integrated suite of applications that supports of all aspects of the HR 
function. It includes:

Oracle Human Resources (HR): It enables the efficient management of workforce data and 
supports all standard HR activities, including workforce organization, development and 
management. Oracle Human Resources provides the shortest route to fast and smart human 
resource management system.
Oracle Payroll: Oracle payroll is a high-performance, rule based payroll management system 
designed to keep pace with changing enterprise and workforce needs. Oracle pay role offers that 
capability via a unique, data driven approach that enables the definition and management of 
diverse payroll requirements. This one helps to manage employees payroll related details. It 
consists how much pay, when to pay and deductions of the salary etc.
Oracle advanced benefits: It is a powerful compensation and benefit functionality in Oracle 
Human Resources. Oracle advanced benefits permits the administration of a complete benefits 
such as life insurance, medical claims, enrolment process monitoring etc.
Oracle self-service human resources (SSHR): It allows your employees to use a web browser to 
access HR information and make personnel actions. The information an individual can access their 
data like maintain their own information, including personal profiles, benefits and expenses. 
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Oracle SSHR designed for the needs of the untrained employees also it means it is a user friendly 
product.
Oracle iRecruitment: this is a self-service component and it offers a fully automated recruitment 
process. It permits managers, recruiters and candidates to manage all levels of recruitment. 
Oracle iRecruitment supports both internal and external users and is configurable to reflect the 
enterprise image.
Oracle Time & Labor (OTL): Oracle Time & Labor is a web-enabled time-recording application that 
allows you to reduce the costs associated with time and attendance records. It reduces 
administration costs by given that self-service time reporting for workers and it manages who 
worked for how many hours for which project, over times etc.
Oracle Learning Management (OLM): It permits you to train your employees effectively and lower 
cost. OLM allows you to manage, deliver, monitor your online and classroom based training. It is 
manages employee training needs, hiring external trainers etc.

People Soft is a global leader in enterprise application software. The company was 
amalgamated in 1987. People Soft is the world’s second largest supplier of enterprise application 
software. Clients of the company include small and medium-sized business as well as some of the 
largest companies in the world. People Soft HRMS attempts a balance between functional 
requirements and relational database requirements. This is especially relevant to human resource 
requirements. PeopleSoft applications are built on innovative and open technology, it allows easily 
integration with third-party applications and legacy systems. PeopleSoft HRMS contains following 
features:

• PeopleSoft Update Manager (PUM)
• PayCheck Modeler
• End to end solution for service purchase processing
• Candidate gateway enhanced site configuration
• HCM benefits new dependent relationship
• Tracking in ePerformance
• The eCompensation manager desktop job changes during open cycles
• New life events Processes
• HTML Email Approvals
• A benefits clone utility

ª

ª

ª

People Soft HRMS: 
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People Soft Global Payroll Structure:

SAP HRMS:

We can use this system  

SAP is the world’s largest ERP system. SAP is the one of the leading international suppliers of 
business software. SAP is the world’s largest independent software manufacturer. SAP R/3 system is 
designed to switch all of the business management tasks of a company.

SAP HR (Human Resources) is one of the largest functional module in SAP. It is called SAP HR or 
SAP HRMS. It comprises organizational management, personal administration, recruitment, payroll, 
compensation management, time management, budget management, personnel development, 
training & event management.

JD Edwards HRMS: JD Edwards provides a versatile, it is cost-effective and time-saving solution 
for managing your employee and accounting for employee time worked. Human resources and payroll 
users can enter information into the JD Edwards system and it is prevents unauthorized access to 
confidential information. We can setup system security that allows users to access information that 
they need for their jobs

• To track employees and employee job information, 
• Manage your worldwide labour expenses and billing,
• Track job costs by creating journal entries for the general ledger,
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• Streamline your hiring processes, 
• Setup the deductions, benefits and accruals that you use during payroll processing.

Ramco HCM is the one of the leading ERP system. In this managers and employees can 
access workforce and talent management data in real time. It allows personal information, leave, time 
recording, claims, training requests, hire requisitions and payslips. Ramco HCM consists following 
management components:

The entire ERP packages have similar features and ultimate goal of every package is its cost-
effective, time-saving and effective management of employee’s data. In the present era all the vendors 
are offering user friendly softwares to attract the companies. Companies development depends on its 
Human Resources. If a company utilizes its employees in effective manner then easily it can achieve its 
goal. Effective utilization of employees depends on HRMS. 

Ramco HCM: 

Major clients of the ERP Vendors in India
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Vendor  Major Clients 

SAP BPCL, IOC, ONGC, Reliance, Nestle, Colgate-Palmolive, Procterand 

Gamble, L and T, Mahindra and Mahindra, Tata Motors, Tata Steels 

Oracle KPMG, TCS, HP, Compaq, GE, Sony India 

Baan Godrej and Boyce, Kirloskar Copeland, Tata Info Tech, Larson and 

Toubro 

PeopleSoft Allianz Insurance, Citibank, Ford, VISA, Merrill Lynch 

JD Edwards Philips, Lexmark, SmithKline Beecham 

QAD HLL, Godrej Soaps, Nicholas Piramal, Jhonson, Lucent Technologies 

Ramco Jindal Iron and Steel, Indian Air Force – Nasik, Madras Cements, 

Madura Fabrics 
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